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Environment

Novatus has joined the UN Race to Zero through our 
engagement with the SME Climate Commitment. We 
have pledged to halve our greenhouse gas (GHG) 
emissions by 2030 and committed to achieving the 
carbon net-zero objective by 2050. 

We are a constituent of the SME Climate Hub, a 
community of UK-based businesses that seek 
to confront climate change through transparent 
reporting and accurate disclosures. 

Using tools offered by the SME Climate Hub 
community we will provide annual updates on our 
commitments and track our progress closely as 
reach our targets. Tools include the Business Carbon 
Calculator powered by Normative to measure 
and manage greenhouse gas emissions. We have 
calculated our carbon footprint from last financial 
year (ending March 31, 2021) to be approximately 
29.1 tCO2e.  As a small yet growing company this 
equates to each employee producing 1.82 tCO2e per 
year.  Going forwards this will be our baseline figure 
to track progress against. 

By partnering with Carbon Club, an initiative that 
purchases carbon credits and funds the creation of 
new woodlands across the United Kingdom, we have 
further committed to the reduction of our net-carbon 
emissions. For the financial year ending March 2021, 
Novatus Advisory had planted 200 trees in Carbon 
Club woodlands which had removed a total of 50 
tonnes of CO2 from the atmosphere. As we grow as 
a firm and new technologies develop, we will continue 
to enhance our environmental management. 
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Novatus 2021 ESG Key Stats

This ESG Report has been prepared by Novatus Advisory Ltd (Novatus) for general information only. This report 
provides updates and information on Novatus Advisory’s Environment, Social & Governance (ESG) objectives 
for the year ended December 31 2021.

As part of our ongoing ESG commitments, Novatus constantly assesses its approach to sustainability and makes 
necessary changes to align with industry best practice. Acknowledgement and consideration of our effect on 
the environment and promoting a positive sustainability agenda is of paramount importance to the company and 
our stakeholders. 

Dedication to being a carbon neutral 
company by 2050

https://unfccc.int/climate-action/race-to-zero-campaign
https://smeclimatehub.org/
https://smeclimatehub.org/
https://businessclimatehub.org/start-measuring/?utm_medium=referral&utm_source=partner&utm_campaign=BCC_press_release
https://businessclimatehub.org/start-measuring/?utm_medium=referral&utm_source=partner&utm_campaign=BCC_press_release
https://www.forestcarbon.co.uk/clubs/carbon-club


Social 

Commitment to diverse and inclusive 
working culture and supporting our  
local community 

Diversity 
We are focused on promoting a diverse and inclusive 
working culture at Novatus, both descriptively and 
substantively. In doing this we can develop and 
retain professionals from a wealth of cultures and 
backgrounds, allowing us provide a broad range of 
perspectives and expertise in all areas of business.
Currently, 37.5% of our employees are female and we 
actively seek to improve the gender balance of our 
workforce over the coming year as we expand our 
operations and recruitment. 

We see diversity and inclusion at the heart of our 
business, enabling us to carry out sustainable 
business objectives and provide our clients with the 
best talent. As the business grows we will continue to 
hire staff from all backgrounds, which will allow our 
culture of diversity to naturally develop further.

Charity Partnerships
Novatus employees are able to take two days each 
year to volunteer with organisations of their choice..

Following the disruption of the global pandemic 
and COVID-19’s effects on education provision, we 
partnered with The Sutton Trust to deliver a series of 
workshops on presentation skills to school children 
from disadvantaged backgrounds. 

Governance 

Ensuring best practices are  
implemented across the firm

Data Privacy

Novatus has a robust Data Protection Policy in 
place and requiring all employees to undertake 
General Data Protection Regulation (GDPR) training 
when joining the company before implementing its 
practices in day-to-day work. 

Information Security

All employees and associates of Novatus are required 
to implement information security safeguards to 

ensure confidential information is kept safe from 
loss, theft, or accidental disclosure, and be able to 
respond appropriately to any possible data protection 
breaches. Our cybersecurity experts undergo annual 
cybersecurity training to maintain their skills and 
awareness to any potential threats. 

We have implemented specific security testing and 
training programs to improve our employees’ ability 
detect cyber threats to personal and client data such 
as phishing. These actions have fortified our whole 
internal governance structure and supplement the 
deep-dive risk assessments conducted into our all-
round cybersecurity. 

The Future

novatusadvisory.com

We are committed to integrating sustainability into all 
our operations, business decisions, and development 
goals at Novatus. As we grow as a firm and expand 
our offering to clients, we will continue to monitor 
our climate risk, build strong communities within 

and around our organisation, and improve existing 
governance structures. 

We look forward to sharing our continued  
progress in the future.
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